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25 June 2007
Memorandum To: President, Physical Evaluation Board, Walter Reed Army Medical Center, Washington DC
Memorandum Thru Physical Evaluation Board Liaison Officer

From: Command, Warrior Transition Brigade, Walter Reed Army Medical Center, Washington, DC
SUBJECT: Commander’s Performance and Personnel Statement, PFC John Example, 123-45-6789
1. (Rank) (Service Member’s full name) is a (SM’s age) year old (specify COMPO), assigned to the (name and address of current unit).  SM’s primary MOS is (specify PMOS).  This SM was injured or began complaining of this problem on (provide short history of the present injury or illness).  

2. Work Statement:

a. SM is (not) performing duties in his/her MOS and is (not) in an appropriate TO&E or TDA position for his/her grade and MOS.  SM’s current PULHES is due to (list condition/conditions).  (SM’s rank/name) can (not) perform his/her assigned MOS duties in this unit.  If unable to perform the duty of his/her MOS in current unit, please explain what duty the SM is performing, and how well is the SMs performing any alternative duty.  SM’s assignment limitations are: (list assignment limitations, if any).  SM’s medical condition/limitations affect my unit in the following manner (describe how SM’s condition affects your unit accomplishing its mission). ****If patient is not working please have SM evaluated by Occupational Therapy Service.
b. For SM’s with a psychiatric disorder, traumatic brain injury, and other neurological conditions such as migraines, please answer the following 16 items.  If SM has no limitations performing the following indicate “no limitations”; otherwise include detailed descriptions, with examples that evidence severity of any limitations.

1. What duties is the SM performing now, and how long is his duty day?  If the SM is not working in any capacity is it just because they are going to appointments? 

2. Is the SM able to remember locations, work-like procedures and instructions?

3. Is the SM able to maintain an acceptable level of attention and concentration to carry out instructions and complete tasks commonly found in work settings in a timely manner?

4. Is the SM able to communicate with others on work-related matters?

5. Is the SM able to relate civilly to supervisors and other workers?

6. Is the SM able to sustain an ordinary routine without special supervision?

7. Is the SM able to work with/near others without being unduly distracted by them?

8. Is the SM able to make simple work-related decisions?

9. Is the SM able to perform without an unreasonable number and duration of rest periods?

10. Is the SM able to ask simple questions and request help when appropriate?

11. Is the SM able to respond appropriately to changes in the work setting?

12. Is the SM able to be aware of normal hazards and taking appropriate precautions?

13. Is the SM required to attend formations?

14. How much interaction does the commander or Platoon Sergeant have with the SM?

15. Is the SM capable of maintaining his appt log? Does he miss any appts? If so why?

3. SM’s profile restrictions limit (do not limit) his/her ability to perform the critical stated MOS tasks below: (list applicable tasks)

4.  Permanent Profile: I have (not) reviewed, completed blocks 19 and 20, and signed the SM’s DA 3349 (Permanent Profile).  I do (not) agree with SM’s permanent profile as written.  I have (not) observed the SM performing tasks on or off duty which are restricted by the profile.

5. Fitness for Duty: Based on (SM’s rank/name) current medical condition, I recommend he/she be considered fit (unfit) for reasonable performance of his/her military duties.

6. Service Data:  
a. ETS: SM’s ETS (will) or (will not) occur during the next 12 months. 

b. BASD (for AC and RC SMs on AD): SMs BASD has been reviewed and confirmed to be _____________.

c. For RC SMs to include AGR: A current retirement points statement thru current retirement year ending date (is attached) (will be faxed to the PEBLO). 

7.  Under investigation:  SM (is) (is not) charged or under investigation for an offense chargeable under the UCMJ which could result in dismissal or punitive discharge. 

8. Administrative separation:  SM (is) (is not) pending voluntary or involuntary administrative separation under AR 635-200 (enlisted or AR 600-8-24 (officer). If yes, specify the chapter and the paragraph. __________

9. Pending voluntary/involuntary retirement: (

a. SM (is) (is not) pending voluntary retirement. If yes, list date request for retirement was approved (not date on order):_____________________

b. Officer (is) (is not) within 12 months of mandatory retirement for age or years of service. If yes, list mandatory retirement date. ______________

c. If, RC, Solider (is) (is not) with 12 months of mandatory removal date? If yes, date of mandatory removal is: __________.  If yes, SM (does) (does not) have 20 qualifying years of service for nonregular retirement. 

d. For cases of AC enlisted SMs: SM (is) (is not) within 12 months of Retention Control Point (RCP) with eligibility for length of service retirement at RCP. If yes, list RCP date: __________________.

e. For cases in which retirement was affected by Stop Loss: If SM’s retirement was delayed by Stop Loss, list the applicable Stop Loss MILPER message: _______________________________

10.  Pending promotion: 

a. SM (is) (is not) on a centralized promotion list. 

b. SM (is) (is not) on a semi-centralized promotion list and (does) (does not) meet the cut-off score. 

c. For SMs who fall under automatic promotion, show the date SM will be due next automatic promotion: ____________________________

11.  Grade determination:  

a. SM has previously held a higher rank of ________ for ________ (number of months). (Provide documentation for PEB case file.)

b. Explain reason for reduction in rank: ____________________________________________________________________________________________________________________________________________________________________________________

12.  24 September 1975:  On 24 September 1975, the SM (was) (was not) a member of the Armed Forces, to include the Reserve Components, the National Oceanic and Atmospheric Administration (NOAA and formerly the Coast and Geodetic Survey), the U.S. Public Health Service, or was under binding written agreement to become such a member. (Includes a SM who was a Service Academy or ROTC contracted cadet or a member of an Armed Force of another country on that date.)

13.  MMRB:  An MMRB (was) (was not) conducted.  If so, attach MMRB results. 

14.  Applicable to Reserve Component Troop Program Unit SMs only:   SM’s injuries (were) (were not) sustained during training. 

15.  Point of contact:  POC for this information is the undersigned at (list duty phone number and email address).
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