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Soldier 2020 FAQ’s: 


· Q1.  What is “Soldier 2020?” 

A1. Soldier 2020 is the Total Army effort to scientifically evaluate every job in the Army to determine its requirements – physical, mental and emotional – regardless of gender to ensure the best-qualified Soldier has the opportunity to serve in any position where they are capable of performing to standard.

Soldier 2020 is the Army’s effort to enhance force readiness and warfighting capability by implementing a standards-based, scientific approach for verifying and evaluating military occupational specialty (MOS)-specific performance requirements. This will aid leadership in selecting the best-qualified Soldiers regardless of gender for each job within the Army profession, ensuring future force capability and readiness. 

The goal of Soldier 2020 is to help the All-Volunteer Army remain the most highly trained and professional land force in the world where every Soldier has the opportunity and training to maximize their potential, performance and contribution to our ready and modern Army.


· Q2.  What is TRADOC’s role in Soldier 2020?

A2.  TRADOC is responsible for two key efforts of the Army’s implementation plan: 1. The Physical Demands Study (PDS) to verify physical performance requirements and develop predictive tests to accessions, and 2. Conduct a Gender Integration Study (GIS) to identify and understand institutional and cultural factors associated with integration of women into previously closed positions and units.  Analysis of the PDS and GIS was completed in September 2015.  


· Q3. What is the timeline for integrating women into the opened unit?

A3.  Women can currently serve in all units of the conventional Army.  The integration of woman into all occupation opened through this process will occur as expeditiously as possible, but no later than January 1, 2016.  Army leadership intends to accomplish this without sacrificing warfighting capability or the trust of the American people. 
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· Q4.  What progress has been made to remove service barriers to women thus far?

A4.  In 2011, the Army began assessing barriers to service for women.  In 2012, over 14,000 positions were opened with the elimination of the co-location restriction and the assignment of women to maneuver battalion headquarters in nine Brigade Combat Teams (BCT) as an exception to the Direct Ground Combat Assignment Rule (DGCAR).  

In January 2013, the Secretary of Defense, in collaboration with the Joint Chiefs of Staff, announced the rescission of 1994 DGCAR and the assessment of all positions in the Armed forces for possible integration of women.  

In May 2013, the Army submitted its implementation plan to the Chairman of the Joint Chiefs of Staff (CJCS).  The Secretary of Defense and the CJCS have reviewed the plan and directed the Army to proceed in a measured and responsible way.   

In August 2013, the Army opened approximately 6,000 additional positions in 17 Active Component (AC) BCTs, nine National Guard (NG) BCTs, and Special Operations Aviation for assignment of women.

In January 2014, the Army notified the Office of the Secretary of Defense (OSD) and Congress of its plan to open an additional 33,000 positions in already open occupational specialties in additional maneuver battalions.

On June 17, 2014, the Army opened approximately 33,000 previously closed positions in 132 open occupations across the Army.  On September 3, 2014, the Army opened 1,562 positions in the 160th Special Operations Aviation Regiment, U.S. Army Special Operations Command.  By the end of 2014, 109,011 positions remained closed to females in the conventional Army.  There were also 3,831 positions closed to females in special operations units.

On 7 January 2015, the Army authorized women to attend the Ranger Course as an assessment to inform future decisions.  All of the women participating in the study were required to successfully complete the Ranger Training Assessment Course (RTAC), a two week course conducted by the U.S. Army National Guard Training Center at Fort Benning, GA.
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On February 25, 2015, the Army opened 4,131 positions for Military Free Fall Additional Skill Identifier and various positions in the headquarters of Special Operations battalions.  On 
March 24, 2015, the Army opened the Skill Identifier 3X (Bradley Infantry Fighting Vehicle Commander course).  

On June 16, 2015, the Army opened 12B (Enlisted Combat Engineer) and associated additional skill identifiers, approximately 20,563 positions.  This represented the first true ground combat MOS opened to women and the complete opening of the Engineer career field.

On July 21, 2015, OSD notified Congress of the Secretary of the Army’s request to open Army Artillery specialties 13B (Cannon Crew Member) and 13D (Automated Field Artillery Tactical Data System Specialist) with associated additional skill identifiers, approximately 19,716 positions.  The Congressional notification period was complete at the end of October 2015.  

The Army shifted its decision point to September 2015 for Field Artillery MOS 13F (Fire Support Specialist) and Armor and Infantry to incorporate lessons learned from opening previously closed positions, coupled with the results from the GIS.  

On August 31, 2015, the Secretary of the Army opened the Ranger Course to female Soldiers, followed by the September 2, 2015, all Army activities (ALARACT) 146/2015 – Ranger Course Attendance.

On October 28, 2015, the Army opened 13B (Cannon Crewmember) and 13D (Field Artillery Automated Tactical Data System Specialist).  

By December 2015, three women have graduate from the Ranger Course (two women from Course 8-15 [August 21, 2015], and one woman from Course 10-15 [October 16, 2015]).  

The decision remains to either open the remaining closed specialties or request an exception to policy.


· Q5.  Is there any concern that expanding combat roles for women could lead to an increase in sexual assaults?

A5.  Sexual assault is not a female issue or a male issue—it’s a leadership issue.  It is a leadership responsibility to ensure positive command climate of safety, trust and respect for every Soldier—regardless of gender—so every Soldier can thrive and reach their full potential.  
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Several Army initiatives that have been implemented recently are viable tools for our leaders to use in ensuring we have the proper command climate in all units, including brigade combat teams.  Those initiatives include more stringent screening requirements for those serving in positions of trust and the elevation of appointing authorities Sexual Harassment and Assault Response Program (SHARP) Sexual Assault Response Coordinators and Victim Advocates, which increases accountability and oversight, by ensuring the very best are selected to serve in these sensitive positions of critical importance.  


· Q6.  Have there been any indicators of increased sexual assaults from the units who have recently integrated woman in already open occupations?

A6.  The Army is closely monitoring the units which recently expanded combat roles to women for signs of any increase in sexual harassment or assault; at this time, TRADOC has not been made aware of any increase in incidence of sexual harassment or assault.  


· Q7.  Will the physical predictive tests replace the Army Physical Fitness Test (APFT)?

A7.  The purpose of the Soldier 2020 Physical Demands Study is not to develop a replacement APFT.  The Soldier 2020 PDS will develop predictive tests to assess a Soldier’s ability to perform the physically demanding tasks of their MOS.  The physical predictive tests will allow the Army to put the right Soldier in the right job.


· Q8.  Is the Baseline Soldier Physical Readiness Study (BSPR) part of the Soldier 2020 effort?

A8.  The Baseline Soldier Physical Readiness Study is not part of Soldier 2020.  That study is led by the U.S. Army Center for Initial Military Training.  The focus of the BSPR study is to determine the baseline physical readiness requirements to complete Warrior Tasks and Battle Drills.  Warrior Tasks and Battle Drills are fundamental combat skills all Soldiers must be proficient in.  

The PDS – part of Soldier 2020 – verified occupational-specific, physically demanding, critical tasks for the MOSs currently closed to women and will develop valid, legally defensible physical performance tests to predict a Soldier’s ability to perform the physically demanding tasks of the MOS.  The predictive tests will allow the Army to select Soldiers, regardless of gender, who are capable of performing the physically demanding tasks of the MOS, which will result in fewer training injuries and re-assignments of Soldiers.  The Army has not determined where and when to apply occupational specific performance testing at this time.  
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