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Nonappropriated Funds

VACANCY ANNOUNCEMENT

Civilian Personnel Advisory Center (CPAC)

Nonappropriated Funds (NAF) Division

Ft Drum, NY

NAF Open Continuous Vacancy Announcement # OC 01-04








OPENING DATE:  2 Jan 04








CLOSING DATE:  31 Dec 04

POSITION & STARTING SALARY:

Lifeguard, NF-0189-01 ($5.15 to $9.87 per hour)

Lifeguard & Water Safety Instructor, NF-0189-02 ($6.59 to $12.25 per hour)

Direct deposit is mandatory.

The Register established from this announcement will serve as a recruitment source for vacancies until closed or superseded by another vacancy announcement.

Note:  Applicants may be placed into vacancies for which qualified.  Those incumbents that receive their certification for Red Cross Water Safety Instructor or Red Cross Lifeguard Instructor may be noncompetitively promoted into the Lifeguard & WSI NF-0189-02 position.

LOCATION:  Directorate of Community Activities, Community Recreation Division, Ft Drum, NY

WHO MAY APPLY:  Anyone may apply.  Applications from qualified candidates will be referred in accordance with regulatory requirements.

POINT OF CONTACT:  Ingrid Coose, NAF HR Assistant, 772-5819.

EMPLOYMENT CATEGORY/WORK SCHEDULE:  This vacancy announcement may be used to fill positions that are Flexible, Regular Part Time or Regular Full Time positions.  Flexible positions are generally on call (0-40 hours/week, as needed) with no entitlements to health or life insurance, retirement benefits, 401K savings plan, nor annual and sick leave.  Noncompetitive procedures may be used to convert a Flexible position to Regular Part Time or Regular Full Time.  Must be available to work nights, weekends, rotating shifts and holidays. 

CONDITIONS OF EMPLOYMENT:  The National Agency Check (NAC) investigation and State Criminal History Repository (SCHR) checks will be required as a condition of employment for personnel assigned to the above position.  Continued employment is dependent upon favorable completion of the required investigations and maintenance of appropriate certifications.
MAJOR DUTIES:

Lifeguard:

· Responsible for safeguarding the lives of persons using the swimming pool. 

· Rescues swimmers and administers First Aid as required.

· Ensures that safety rules are followed.

· Assists in maintaining pool are clean and free from any hazards.    

· May conduct swimming instructions for young children.

· Provides information regarding safety rules and procedures.

· Tactfully warns patrons who repeatedly disregard safety rules & reports behavior to Senior Lifeguard.

· Maintains daily logs and records.

Lifeguard & WSI:

· Manages swimming pool activities. 

· Insures compliance with operating policies, instructions, safety rules and swimming practices.

· Monitors condition of facilities. 

· Acts as Water Safety Instructor and/or Lifeguard Instructor. 

· Prepares for and teaches classes in learning to swim, lifeguarding, water exercise and cardio-pulmonary resuscitation (CPR).

· Assigns lifeguards to duty in accordance with governing operating hours.

QUALIFICATION REQUIREMENTS:

Lifeguard:

· Red Cross Lifeguard Training Certification (which includes Community First Aid Certification)

· CPR for Professional Rescuer Certification.    

Lifeguard & WSI:

· Red Cross Lifeguard Training Certification (which includes Community First Aid Certification)

· CPR for Professional Rescuer Certification. 

· Red Cross Water Safety Instructor Certification and/or Red Cross Lifeguard Instructor Certification.

HOW TO APPLY:  Submit DA 3433 (NAF Application) or resume, Availability Form (attachment to Vacancy Announcement) and copies of appropriate certifications. Applicants who claim veterans’ preference must submit DD Form 214 along with application or resume. Reference both the title of the position and the announcement number on application or resume. INCOMPLETE APPLICATIONS WILL NOT BE CONSIDERED.  You may apply by any of the following methods:  (1)  faxed to 772-8078, or (2)  emailed to ingrid.coose@drum.army.mil, or (3)  mailed to: Department of Army, CPAC/NAF, 10720 Mt. Belvedere Blvd., Room B2-36, Attn:  Ingrid Coose, Ft Drum, NY 13602-5101. or (4)turned in to the customer service representative at Jefferson Community College (The Workplace) and the Department of Labor. A CPAC representative is generally available for job information on the first and third Wednesday at the Department of Labor and the second and fourth Wednesday at JCC, from 2-4 pm respectively.

NOTE: In keeping with the objective expressed by the Department of the Army (AR 215-3) to select the best qualified candidates available, management reserves the right to fill the vacancies by the following methods: Reassignments, promotion, transfer, reinstatement or new appointments.

EMPLOYMENT PREFERENCES: (1) Military Spouses: Spouse Employment Preference (SEP) will be given to eligible spouses of active duty military members, to include National Guard, and Reservist and Coast Guard on active duty.  To be eligible for SEP, applicant must submit a signed statement requesting spousal preference and a copy of sponsor’s PCS orders with the application for a position.  Refusal by the spouse to participate in established recruitment procedures (i.e. interview, KSA’s where required, etc.) is considered a declination of employment and is basis for termination of SEP entitlements for the current PCS of the sponsor.  (2) Involuntary Separated Military Members: Preference will be given to eligible members of the Armed Forces and their Family members, who were involuntary separated under other than adverse conditions. To be eligible for ISM,applicants must submit a copy of DD 214 or DD Form 1173 for Family members, or a copy of official letters from Department of the Army indicating eligibility.  (3) Current or Former Nonappropriated/Appropriated Fund Employees.  (4) Outside Applicants, Veterans.  (5) Outside Applicants, Non-Veterans.

SPOUSE EMPLOYMENT PREFERENCE (SEP):   Spouses who have recently relocated with a military sponsor will be given preferential consideration (IAW DOD Instruction 1401.11) when a written request for preference accompanies a copy of the sponsor’s PCS orders.  This must be received in CPAC/NAF prior to the issuance of referral lists.  Refusal to participate in established recruitment procedures, (i.e. interview, special requirements or specific documents required, etc.) is considered a declination of employment.  This terminates the SEP entitlement for the current PCS of the sponsor.

WHISTLEBLOWER PROTECTION:  Applicants for employment are protected from reprisal in making protected disclosures. 

DEPARTMENT OF ARMY NAFIS ARE EQUAL OPPORTUNITY EMPLOYERS.
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